A. POSITION PAPER ON AFFIRMATIVE ACTION 

(Adopted 3/16/91) 

We support the principle that inequities resulting from a history of discrimination should be redressed through affirmative action. By affirmative action we mean (1.) an aggressive search for qualified applicants of the target group and (2.) careful measures to insure that procedures of application, interview, and screening do not (even inadvertently) continue past patterns of discrimination.  

In choosing from a pool of qualified applicants, we believe that serious consideration should be given to cultural diversity (including race, gender, ethnic identity, and religion) as a positive value in American society. 

We do not support quotas if this would require selection of unqualified applicants; however, percentage guidelines (echoing population figures) may be useful in setting goals. 

(to be replaced by the revised paper:)

A. POSITION PAPER ON AFFIRMATIVE ACTION
Adopted 3/16/1991

Revised, 10/9/2010
Affirmative action refers to policies designed to promote and protect groups which are denied the equal standing which originated with Title VII of the 1964 Civil Rights Act.  Broadly speaking it out-laws bias toward race, creed, color, or national origin in school admissions, voting rights, employment, and government contracting.
Moreover, since the 1964 act, lawsuits have flourished, with many reaching the nation’s highest court, regarding the issue of reverse discrimination based on the question: does protecting minorities discriminate against the majority? These lawsuits reflect race divisions still existing in the nation many years after the civil rights movement.
The Louisiana Council on Human Relations continues to support the affirmative action principle when fairly applied. A quota system may be included in an agency’s affirmative action plan, but not in order to select unqualified applicants, not to foster past practices of discrimination, but to enhance opportunities for reaching goals.

 

