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Fundamental to the philosophy of the Louisiana Council on Human Relations (LCHR) is the principle of sex equity and the corollary that discrimination based on sex is inherently wrong and, thus, merits immediate and active concern. The LCHR believes there exist two related, yet distinct, barriers to sex equity. The first is direct discrimination whereby women are denied access to job opportunities and/or equal pay for equal work. The second is the indirect discrimination, which permeates the lives of every person in America. 

This second form of discrimination is more subtle and more insidious than the first, for it is more difficult to identify and correct. It includes the low value placed on women's work both in the home and in female-specific jobs, and embraces the stereotyped female role as the passive helpmate of the male.

Of primary importance to the elimination of both direct and indirect forms of discrimination is the passage of a total and unambiguous Equal Rights Amendment at both national and state levels. The 1978 U.S. Commission on Civil Rights reported "Ratification of the Equal Rights Amendment continues to be essential to the attainment of equal rights for men and women under the law. Measured by any standard, women continue to be disadvantaged by gender based laws and practices." LCHR agrees that the passage of the Equal Rights Amendment is essential if women are to receive legal justice. 

The need for economic justice for women follows closely in importance. The concentration of women in gender-segregated occupations is clearly related to economic inequality. Although men earn more than women in all occupations, those occupations most populated by women workers are the lowest paid of all occupations. 

The 1990 census showed that in Louisiana, that year, women were 6.3% of precision production, craft and repair workers - the third largest occupational area in the State. Additionally, women were 9.4% of transportation and material moving workers and 15.5% of general machine operators.

Differences in earnings are exacerbated by race. In the 1990 census for the U.S., median income for white women working full time and year round was $20,840; Black women $18,518; Hispanic women $16,186. In the same year white men's median income was $30,186; Black men's $21,540; Hispanic men's $19,134. 

Because of childbearing and rearing responsibilities, many women take time out from paid employment. Since most pension plans contain stringent requirements that workers be employed for a long period of time, women who drop out of the paid labor force to take care of their families may forfeit contributions they have made and find themselves ineligible for any benefits. LCHR asserts the need for: (1) equal pay for equal work; (2) increased educational and training opportunities to prepare women for skilled and professional employment; (3) incentives to attract women to these educational and training programs; (4) provision of government funded day care centers for child care for mothers in school or at work; provision of child care during late evenings and night if necessary; (5) recognition of the value of women's work in the home by allowing homemakers to earn social security benefits; (6) the correction of inequities in pension plans that can deprive a woman of her husband's benefits if he dies too young, if they divorce or if she is not listed as his beneficiary; (7) provision of health insurance to the approximately 4 million women aged 45 to 65 who lose it because of divorce or widowhood; and (8) the elimination of sex differential treatment of actuarial tables. 

A third area of concern is the right of women to free movement with safety both within and outside the home. The battered woman must be provided free shelter to enable her to leave a life threatening or emotionally threatening home situation. Women have the right to move about freely outside the home without fear of attack. If she is attacked, she has the right to be defined victim, not perpetrator; to be treated with dignity; and to have access to resources for assistance. 

Finally, LCHR affirms the right of a woman to determine the number, timing and spacing of her children. She has the right to sex education in order to understand her reproductive capabilities and the right to access the information and materials necessary to afford her this determination. 

