 

K. POSITION PAPER ON EDUCATION
 Adopted 1/10/1998
Education is generally acknowledged to be an important factor in defining human attitudes. Attitudes, in turn, help shape human actions. The impact of education upon human interactions makes it incumbent upon the Louisiana Council on Human Relations to examine how what goes on in our schools affects what goes on in our society. Our examination reveals several areas of concern to the Council. It is in the interest of fostering better human relations through improved education that we subscribe to positions as listed below.

 

I. Curricular/Academic Concerns

(A) At no time should access to any public educational institution, program, course, or academic activity be denied or impeded on the basis of race, gender, religion, ethnic origin, or national origin.

(B) At all levels, curricula and instruction should seek to promote freedom from insularity and the ability to appreciate cultures other than one's own. To this end, textbooks should be carefully chosen to reflect contributions of minorities to the various disciplines and to avoid the projection of stereotypes.

(C) Every individual should be afforded the opportunity for optimal development of his/her talents and potentialities. Individual differences should be recognized and appropriately treated. Diagnostic services and special programs should be provided for the learning disabled.

(D) Remedial programs should be available for those who have been denied equitable educational opportunities, and retraining programs should be available for adults whose skills have been made obsolete by developments in technology or by changes in industry.

(E) Schools should seek to prepare students for a variety of post-secondary options. Programs needed for exercising those options should be made available. 

 

II. Disciplinary/Safety Concerns 

(A) Every individual in all components of the educational community - students, faculty, staff, administrators, members of governing boards, parents, and taxpayers current or prospective--has a right to be treated with respect, addressed with courtesy, and afforded active listening when he/she has something to say.

(B) All students have the right to pursue studies and all faculty members have the right to work in an atmosphere free from physical, verbal, or psychological abuse or harassment. 

(C) Clearly written rules and regulations should govern student and faculty conduct not only on campus but also off campus when the individual is representing the school or is traveling under the auspices of the institution for any reason. Rules and regulations should be defined with input from all concerned components.

(D) Every educational institution should establish carefully formulated, written policies and procedures for conflict management or redress of grievances. These policies/procedures should be universally disseminated among all components of the institutional community, including parents of students when appropriate.

 

III. Concerns Related to Extracurricular Activities

(A) The Council recognizes that extracurricular activities are part of a student's education and can provide important learning experiences to participants. Such activities should be open to all according to their abilities and interests.

(B) Care should be taken that except where First Amendment rights dictate otherwise no material which is offensive with regard to racism, sexism, religious intolerance, or intolerance of ethnic or cultural differences is printed in any institutional publication or in any student publication such as yearbooks and newspapers. Institutional and student publications should refuse to print advertisements for businesses that are known to discriminate and should refuse to report offers of benefits that will be provided in a discriminatory manner. No material which is offensive with regard to racism, sexism, or other forms of intolerance should be presented to an audience under the guise of entertainment.

 

IV. Governance/Administrative Concerns

(A) When schools are to be built, locations should be chosen for maximization of integration with minimization of busing.

(B) Each educational institution or system should have a written Equal Employment Opportunity policy. The Council recognizes the advantages to be garnered from diversity of both faculty and student body at all levels and holds it desirable to achieve diversity even at the cost of busing students or resorting to affirmative action programs. Minority representation on all governing boards is also desirable.

(C) While the Council understands the importance of setting basic standards and goals, it nonetheless avers that there should be sufficient flexibility to allow for innovation, to permit experimentation in pedagogy, and to allow for choices in academic content. Flexibility in systems will also allow for charter or contract schools.

(D) At schools having financial aid programs, distribution of aid should be based upon preset criteria applied in an objective and nondiscriminatory manner.

(E) Accountability programs should begin with clear, written statements of what is expected. Evaluation instruments should be carefully constructed to measure achievement or success against preset aims or goals and should be objectively applied. Results of the evaluations should be used for both summative and formative purposes.

(F) The structure of school governing bodies should allow for involvement of parents and interested citizens to the greatest degree feasible. At the elementary and secondary school levels, there should be regular and frequent communication between the school and parents.

 

V. Community Concerns

(A) The community has an obligation to provide adequate and equitable resources for its schools. Facilities should be conducive to learning. Support services should be provided in adequate measure. Faculty compensation should be sufficient to attract students of high quality to the profession. Support for public school systems should not be diminished by support of private schools through the voucher system.

(B) For more equitable distribution of funds for elementary and secondary schools, a larger portion of funds for education should be administered by the State rather than by the local district.

 

VI. Concerns Related to Teacher Preparation Programs

(A) Preparation programs should strive to prepare teachers for working with students at inner city schools or in rural areas as well as with students in the suburbs.

(B) Prospective teachers should be brought to understand the developmental nature of learning and the implications of that nature for teaching.

 

