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Every adult individual should have the opportunity to earn a living wage. This fundamental right collides with the tendency in a market economy for employers to reduce costs by employing fewer workers, lowering wages, and reducing employee benefits. The role of public policy should be to ensure the conflict between labor and employers is resolved fairly with the goals of increased employment, increased productivity, and economic security.


Therefore we believe it should be public policy to:

Maintain the highest level of employment possible.
Ensure that the opportunity for employment and advancement not be restricted for reasons of       race, sex, national origin, religion, sexual preference, or for any reason other than performance.
Establish a fair minimum wage that enables workers to provide for their families a decent standard of living.

Provide education and training to the extent that every person is equipped to enter the work force.

Regulate working conditions to protect workers’ health and safety.

Prevent the imposition of unreasonable working hours and guarantee fair compensation for working overtime.

Prohibit working environments which deter the employment of disabled persons.

Extend every employment right and protection to all who are employed in the United States, citizens and non-citizens alike.

Allow workers to organize unions if they so choose.

Maintain a viable unemployment insurance system for those who become unemployed through no fault of their own and adequate support for those injured while working.

Provide support services, including child care, which allow greater access to the work force.

Establish benefit criteria which ensure that compensation for employment includes medical coverage and retirement benefits.

